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The Status Quo and the Prospects of the
Research on Inclusive Leadership in China:

Visualization Analysis Based on Knowledge Mapping

QIN Feng', XU Fang?, CAO li-na'
(1. Jingling Institute of Technology, Nanjing 211169, China;

2. Nanjing Normal University, Nanjing 210023, China)

Abstract: In order to explore the status quo of domestic inclusive leadership research,255 arti-

cles were collected from the domestic mainstream literature database using keyword search,and

CiteSpace software was used to conduct a visualization analysis on inclusive leadership research

in China from the year of 2010 to 2020. The results show: (1) Although Chinese scholars has

paid special attention to the importance of inclusive leadership since 2010, the research on in-

clusive leadership didn't make rapid and noticeable progress until the concept was imported

from abroad. (2)At present, inclusive leadership has become a mature field in domestic leader-

ship science research, attracting extensive attention of many researchers. The output number

of literatures is increasing rapidly year by year, the research institutions are becoming concen-

trated, and the academic community has been formed gradually. (3) The result of keyword dis-

tribution analysis shows that the research on inclusive leadership in China mainly includes 8 hot

topics, among which the enhancement of inclusive leadership on employee job performance has

been verified. The effect mechanism on employee’s suggestion behavior and innovation behavior

still remains to be explored. In the future, the localization research and the application research

on inclusive leadership will become new hot topics for researchers.

Key words: inclusive leadership; knowledge mapping; CiteSpace; visual analysis



